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Abstract. The transformation of employ-
ment in the modern society requires new
skills among the employees able to work
flexible hours and to respond to the de-

232 MOHMUTOPUHI OBLUECTBEHHOIO MHEHUSI N2 6 (142) HOSIEPb— IEKABPb 2017



W.B. HoBuKoBa

LLMOHMPOBAHMIO B YCIOBUSAX TMOKON 3a-
HATOCTM U Pa3BUTUSA MHPOPMALMOHHO-
KOMMYHWKaLMOHHbIX TexHonornn (UKT).
MexayHapogHble uccnegoBaTefibCKue
LLeHTPbl aKTMBHO paccMaTpuBaloT AaH-
Hyl0 Npo6eMy, aHaIn3npysa UmetoLmnecs
HaBbIKM M MPOrHO3MpPYS UX Byaylime ns-
MeHeHus. OQHMM M3 METOLOB NpoBese-
HWS JaHHbIX UCCNEeA0BaHNM 3a pyGexom
ABNSETCA aHaNn3 UHTepHeT-nnatdopm
(UMM no TpynoycTponcTy. MeTtop obna-
[aeT TaKUMU MONOXKUTENbHBIMU YepTamu,
KaK onepaTMBHOCTb, OTKPbLITOCTb Nosyye-
HUA OaHHbIX, @ TaKXe 60/boN 06bem
reHepanbHOM COBOKYMHOCTW, KOTOpas
[aeT BO3MOXHOCTb cAenatb penpeseH-
TaTUBHYIO BblGOPKY. B AaHHOW cTaTbe
nocTtaBfieHa Uefb — onpeaennTb HaBbl-
KW, KOTOPbIMK 06najatoT NpeTeHaeHTbl
Ha rMbKne GopMbl 3aHATOCTU, UMEIOLLIEN
NPU3HaKKW HEYCTOMYMBOCTU. [1ns 4OCTK-
EHWUS AaHHOWM Lenu 6bll pacCMOTPeH
MEXAYHapOAHbIA OMbIT aHanorMyHbIX
nccnefoBaHWn M NpoaHanmM3npoBaHsbl
HaBblKW, NpeAcTaBleHHblEe B pe3omMe
POCCUMCKUX cCOUCKaTeNnen paboymnx Mect
Ha oOHOM U3 KpynHenwmx UM no Tpy-
noyctponctey B Poccun — HeadHunter.
BbisiBNeHHble HaBblKK CrpynnupoBaHbl
cornacHo Knaccudukaumnm HaBbIKOB,
npeanoxeHHon MexkayHapogHbIM 3KOHO-
Muyeckum dopymom (eHesa, 2016 1.).
PaccmoTpeHbl yganeHHaa pa6oTa, va-
CTMYHas 3aHATOCTb, a TaKxe paborTa,
3a KOTOPYIO ee CoUCKaTenb cornaceH
nosy4yatb AOXOA HUXKE MPOKMTOYHOrO
MWUHUMYMa TPYAOCNOCOBHOro HaceneHms
(MMTH). Bce atn Tpu dopmbl rMb6KoM 3a-
HATOCTU ABASIOTCH HEYCTOMYUBBLIMM.

AHan13 NpoBeAeH B KOHTEKCTE BbisiB/E-
HUS reHAEepPHbIX U BO3PACTHbIX 0COOEH-
HOCTEW coucKaTtenen paboynx mect. Pe-
3ynbTaTbl UCCNEAOBAHUS MOKa3anu, YTo
OCHOBHbIMMW HaBblKaMW COBPEMEHHOIO

Counonorma TPygAa

velopment of information and communi-
cation technology. To consider this issue
the international research centers make
an attempt to analyze the present skills
and predict how they will evolve. One of
the methods of such research is analysis
of online employment platform. The pos-
itive features of this method are timeli-
ness, data openness and a large sample
size to assure representativeness. The
purpose of the article is to describe skills
of employees ready to work flexible hours
(precarious work). The study is based on
the international studies devoted to the
topic as well as an analysis of skills de-
scribed in the resumes of the Russian
applicants provided by HeadHunter, the
biggest Russian job search website. The
examined skills are arranged into groups
according to the classification proposed
at the International Economic Forum
(Geneva, 2016). The paper considers re-
mote job, part-time employment and job
which an applicant is ready to do even
if the income is lower than the cost of
living of economically active population.
All three forms of flexible employment
are precarious.

Gender and age differences of job appli-
cants are taken into account. The study
results show that the main skills of the
modern worker ready for precarious em-
ployment are basic computer skills and
social and managerial skills. These skills
completely meet the modern market re-
quirements and its future development.
This testifies that a worker agree to take
on a flexible job similar to precarious job
is aware of the employer’s requirements
and possesses the skills needed for this
type of job.
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paboTHMKA, KOTOPbIN corflaceH Ha 3a-
HATOCTb, Oo6najatloLWyo Npu3Hakamu
HEYyCTOMYMBOCTH, ABASOTCH 6a30Bble
HaBblKK, B TOM 4ucine UHPOPMaLMOH-
Hasl rPaMOTHOCTb, a TaKXe coLManbHble
W ynpaBneH4YecKkne HaBblkW. [JaHHble
HaBbIKW MOSIHOCTbIO COOTBETCTBYET MO-
TPe6GHOCTSIM COBPEMEHHOTO PbIHKA TpyAa
M ero 6yayuwero pasButuga. 3To MOXKeT
CBWETeNbCTBOBATb O TOM, YTO PABGOTHUK,
COrnacHbIM Ha ycnoBus rMO6KoM 3aHATO-
CTM C MPU3HAKaMW ee HeYyCTOMYMBOCTH,
ocBeAoMJieH 0 TpeboBaHuMaX paboToaa-
Tenen u obnagaet noTeHUManom ans co-
OTBETCTBMS BblABUrAaeMbIM BaKaHCUSAM.

KnioyeBble cnoBa: HaBblKM PabOTHUKOB,
HeycToM4YMBas 3aHATOCTb, YaCcTUYHas
3aHATOCTb, yaaneHHas paboTta, MHPOop-
MaLMOHHO-KOMMYHWKaLIMOHHbIE TEXHO-
NOrUK, MexayHapoaHble nccnegoBaHms
HaBbIKOB, reHAaepHble 0COBEHHOCTH,
BO3pacTHble 0co6eHHOCTH, NHTepHeT-
nnatdopma HeadHunter

BbnaropapHocTb. ABTOpP BbipaxaeTt
6narogapHocTb PoccUCKoMy Hay4HOMY
doHay 3a noaaepKKy AaHHoOM ny6nnKa-
umn. (KoHkypc 2016 roaa «[TpoBeaeHue
dyHOaMeHTanbHbIX HAay4YHbIX UCCNeaoBa-
HWUM M MOMCKOBbIX Hay4YHbIX UCCNeaoBa-
HWUI OTAENbHLIMW HAaYYHbIMW TPYNNamMm»,
rpaHT Homep N? 16-18-10140.
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Keywords: workers’ skKills, precarious
work, part-time work, remote work, in-
formation and communication technol-
ogies, international skill studies, gender
characteristics, age-related features,
HeadHunter online platform
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HeycToM4nBOCTb 3aHATOCTM HaceneHus CKnaablBaeTcs No4 BAUSHUEM ABYX B3aUMO-
CBfi3aHHbIX GaKTOPOB: aKTUBHOE BHeApeHMe MHOOPMaLMOHHO-KOMMYHUKaALMOHHbIX
TexHonorun (MKT) [HoBunKoBa, 2017: 4—5; CaHkoBa, 2007: 19] 1 pacnpocTpaHeHne
rTMOKUX GOPM 3aHATOCTH, pas3pyLLaloLmMx cucTeMy 6eCcCpOYHbIX TPYAOBbLIX 4OFOBOPOB
W pacwupsowmx chepbl HU3KooMNNaYyMBaemoro Tpyaa [Bobkov, Veredyuk, 2013:
35—42]%. B cBA3K ¢ 3TUM HOpMUPYETCS NOTPEBHOCTb B HaBblKax paGOTHUKOB, afan-

1 Cwm. Takke: Eurofound and the International Labour Office. Working anytime, anywhere: The effects on the world of work,
Publications Office of the European Union, Luxembourg, and the International Labour Office, Geneva. 2017.
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TUPOBAHHbIX K MPOMCXOAALMM U3MEHEHUSIM 2. iccneaoBaHWe AaHHbIX TEHAEHLMIA aacT
BO3MOXHOCTb ONpeaenuTb Nyt NoBblweHUs 3GPEKTUBHOCTH MCMONb30BaHNSA TPYAO-
BbIX PECYPCOB U MMHUMU3MPOBATb OTPULATENbHbIE NOCNEACTBMSA AucOanaHca pbiHKa
TpyAa, BbI3BAHHOrO HECOOTBETCTBMEM MEXAY UMEIOWMMUCA U BOCTPEOOBaHHbIMU
HaBblKaMK PaGOTHUKOB 3.

PasBuTne HeycTon4mBbIX GOpPM 3aHATOCTM TPpebyeT OT paboTHUKa onpeaeneHHbIX
HaBblKOB paboTbl: «B TeyeHue cnepyolmnx aByx gecarunetnn 90 % paboymx MecT no-
TPEBYIOT HEKOTOPOr0 3HAHUS LMPPOBbLIX TEXHONOMMM, HO 23 % B3POC/bIX HE o6nagatoT
6a30BbIMW HaBblKaMu PaboTbl, CBA3aHHOM C LMGPOBLIMU TEXHOOTUAMMU, YTO ABASETCA
npenaTcTBMEM AN Nto4€eN, KOTopble MOryT peann3oBaTh CBOW NOTEHLUMaN U NOBbLICUTb
NPOU3BOANTENLHOCTb Tpyaar 4. CornacHo NPOrHo3y coLnanbHO-3KOHOMUYECKOTo pas-
BUTUS Poccuinckon ®@egepauun Ha 2017 r. v Ha nnaHoBbIKM Nnepuoa 2018 n 2019 rr.,
pas3BuTHE LMPPOBOM IKOHOMUKM B HaLLEN CTpaHe CAePKMBaIOT AePULMT KagpOoB U He-
[OCTaTOYHbIN YPOBEHb NOAMOTOBKM CNeELNanncToB. B ¢BS3K ¢ aTUM Ana peanusauuu
Mporpammsl «LindpoBas akoHomuKa Poccuiickoi denepalmm»® B Lensx ynpaBieHus
pa3BuTHEM UMPOBOM 3KOHOMUKK 0 2024 1. 6bIN10 ONpeaeneHo HanpasBeHue «Kaapbl
n o6pa3oBaHuMe», OCHOBHbLIMW LeNS MU peann3dalnn KOToporo ABASIOTCS: co3jaHue
KNOYEBbIX YCNOBMI A1 NOAFOTOBKM KaapoB LMPPOBON IKOHOMMUKU; COBEPLUEHCTBO-
BaHWe cUCTeMbl 06pa3oBaHus, obecneymBatolLen LMDPOBYIO IKOHOMUKY KOMMNETEHT-
HbIMW KaApaMu; PbIHOK Tpyaa, KOTOPbIN JOMMKEH onupaTbes Ha TpeboBaHMs LMdpPoBOK
3KOHOMMWKM; CO3aHUe CUCTEMbl MOTUBALMK MO OCBOEHUIO HEOOXOANMbIX KOMMETEHLMH
M y4acCTUIO KaApoB B pa3BUTUM LMPOBOM IKOHOMUKKN Poccum.

Mpo6nema HeaOCTaTOMHOCTU MHPOPMALMOHHBIX (LMPPOBbLIX) KOMMNETEHL MM U HEOG-
XOAMMOCTH MX GOPMUPOBAHUA aKTyanbHa 415 BCEro MEXAyHapoaHOro coobuecTaa.
OpraHusaunst 3KOHOMMYECKOro coTpyaHudectsa U pa3sutua (O3CP) npoBOAUT exe-
rofiHbIM ONPOC HaceneHus ¢ Lieblo n3y4yeHunst HaBblKoB B3pocsbix (PIAAC)®. CornacHo
[aHHOMY uccneaoBaHuio, 6onee 50 % B3pOCIOro HaceneHus B cpeiHeM B 28 cTpaHax
O3CP MoryT BbINOMHATL TO/ILKO CaMbli NPOCTON HAabOp 3ajady, TakUX KaK oTnpaBKa
3/IEKTPOHHON MOYThI M MPOCMOTP COO6LLEHUI B IHTEPHETE, NN BOOOLLE HE UMEIOT Ha-
BbIKOB pa6oTbl ¢ UKT. MpumepHo y 30 % paboTHUKOB 60s1ee pa3BuTble NO3HaBaTE/IbHblE
HaBbIKM NO3BOJIAIOT UM OLLEHUBATL NPOGEMbI U HAXOAUTb PELlEHHUS C UCMOb30BaHUEM
uMdpoBbIX TexHoNorum. NpumepHo 40 % nosib3oBaTenen NporpaMmmHoOro obecrnedyeHus
Ha paboTe ncnonbaytoT UKT HeperynapHo. KOMNEeTEHTHOCTb MONOAbIX PAGOTHUKOB 3Ha-
YuTenbHO pasnnyaetcs B MacwTtabax O3CP. B yeTbipex cTpaHax (PuHnaHauns, AnoHus,
Lseuuns u JaHuns) 6onee 4eM B [iBa pa3a 60sblle MOJSIOAbIX IIoAeN C BbICOKON KBaK-
duKaumen B obnactn UKT, yem B Jlutee, Yunu, Mpeunn n Typumun’. UHdopmMaLMOHHbIE
HaBblKW CPeaun MNOXKMUAbIX PaBOTHUKOB HNU3KKN BO BCEX CTPaHax.

2 Cm.: New Skills for New Jobs Anticipating and matching labour market and skills needs. Communication from the
commission to the European Parliament, the council, the European economic and social committee and the Committee
of the regjons. Brussels. 2008.

 Digital skills in the EU labor market. EPRS European Parliamentary Research Service Author: Monika Kiss Members’
Research Service January 2017

4 Tam xe.

5 YTBepAeHa pacnopsxkeHuem lMpasutennctea Poccuiickon deaepaumn ot 28 uions 2017 r. N2 1632-p.
¢ OECD Employment Outlook 2017.

7 TaM xe.
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B cBS3M € 3TMM B pa3HbIX CTpaHax peLlaTcs BONPOChl pa3BUTUS HaBbLIKOB paboT-
HUKOB, HEO6XOAMMBIX A/ PaboTbl B LMGPOBOM IKOHOMUKE U MPUCNOCOBIEHHOCTH
K TMGKNM dopmam 3aHATOCTME. TpK 3TOM MUHUMMUIALIMA Yrpo3 ANs NI0Aen U MaKCK-
MM3aLIMs BO3MOXKHOCTEWN, CONPSIXKEHHbIX C HOBbIMM GOpMaMu 3aHATOCTHU, AOCTUKUMbI
3a cYeT Pa3BUTMA HEOOXOAUMbIX HaBblKOB PabOTHUMKOB®. 3TO NO3BOUT BbipaGoTaTb
npaBWIbHYO NOIMTUKY rocyaapcTB B o6pas3oBaTtesibHOM chepe 1 Ha pbiHKE Tpyaa.

Poccua TakKe pa3BuBaeT LMPPOBYIO 3KOHOMUKY, OTBEYAs Ha BbI30Bbl MUPOBOIO
Hay4YHO-TEXHUYECKOIrO nporpecca 1 06ycnoBAeHHON UM TpaHchopMaL MK CTPYKTYPbI
pbIHKa TpyAa 1 3aHATOCTM.

B naHHOM cTaTbe pellaeTcsl HayyHas npobsema onpeaeneHns OCHOBHbIX HaBbl-
KOB, KOTOpPbIMW 06/1a4atoT PaBOTHUKMK, rOTOBbIE HA TMOKYI0 3aHATOCTb C NpPM3HaKa-
MW HeycTon4YnBocTU. MccnegoBaHmne NpoBeAEHO MO AaHHbIM UHTEPHET-NNATPOPMbI
HeadHunter.

HayyHasi runote3a uccnegoBaHMs COCTOUT B TOM, YTO POCCUICKME PaBOTHUKM, FO-
TOBblE€ Ha TMBKYO 3aHATOCTb C MPU3HAKaMM HEYCTOMYMBOCTH, 06naaatoT 6a30BbIMM
HaBblKamMu, BOCTPE6OBAHHbLIMW B COBPEMEHHON 3KOHOMMKE.

TeopeTuyecKne OCHOBaHUA

OTnynTENBLHON YEpTON COBPEMEHHOW cdepbl 3aHATOCTU HaceNleHUs ABNAeTca ee
rMBKOCTb, N03BONAIOLWAsA PabOTHMKY M paboTo4aTeNto BbIXOAUTL 3a PaMKM YCIIOBUN, Xa-
paKTEePHbIX 4719 TaK Ha3blBaeMbIX CTaHAAPTOB TPYAOBLIX OTHOWEHWI. Pa3BuTne rmbKux
$opMm 3aHATOCTU conpoBoXaaeTcs GOpPMUPOBAHUEM NPU3HAKOB €€ HEYCTOMYMBOCTM.
CornacHo Knaccndukaummn MexayHapoaHon opraHusaunu Tpyaa (MOT), K Takum npu-
3HaKaM OTHOCATCS:

1) orpaHUYEHHbIN CPOK KOHTPaKTa (KOHTPaKT Ha GUKCUPOBaHHbLIM CPOK, KOHTPaKT
Ha KOPOTKUKW CPOK, BPEMEHHbIN, CE30HHbIW, MOAEHHbIN U CNyYarHbIM TPya);

2) npupoga TpyaoBOro B3aMMOOTHOLEHUS (He MpsiMble, @ MHOTOCTOPOHHWE U CKPbl-
Tbl€ OTHOLIEHUS HanMa, GUKTUBHAA (N0XKHas) CaMO3aHATOCTb, Cyenoapsabl M areHTCK1e
KOHTpaKThl),

3) HM3Kada 3apaboTHas nnarta;

4) cnabas 3alWMeHHOCTb OT NpeKpaLLleHNs TPYAOBbIX OTHOLIEHWUN];

B) oTcyTCTBME AOCTYNA K MEXaHU3MaM COLManbHOM 3almMTbl u 6naram, TPagMLMOHHO
acCoLMMPYIOLLMMCS CO CTaHAAPTHON 3aHATOCTbIO;

6) OTCYTCTBME MM OrpaHUYeHre JOCTyna Ans paboTHUKOB K peanu3almn CBOUX
npas Ha paboyem mecTe°,

OOHOBPEMEHHO C NTMOKOCTbIO 3aHATOCTU OTKPbLITOCTb rMobanbHOM LUMbPOBON 3KO-
HOMWKMK JaeT BO3MOXHOCTb TPYAOYCTPOWCTBA, OCYLLECTBIEHUS NOUCKa paboTHWKa
W OpraH13aLunn 3aHATOCTU AUCTAHLMOHHO, TO €CTb BHE 3aBUCUMOCTU OT TEPPUTOPU-
anbHOro pacnofoXeHus npeanpuaTua. B cBa3n ¢ aTUM GopMUPYIOTCS BOSMOXKHOCTH

& Cm.: Eurofound, Foundation Seminar Series 2016: The impact of digitalisation on work, eurofound, Dublin, 2016; Katanor
HaBblKoB. Lindpposoe Gyayuiee. Katanor HaBbIKOB Meana — v MHPOPMALMOHHOM rpamMoTHOCTU. M. : MexpervoHanbHbIn
LeHTp 6ubaunoTeyHoro cotpyaHuyectea (MUBC). 2013. C. 5—8.

® OECD. Panel 4.2 «Skills for a Digital World» of the OECD Ministerial Meeting on the Digital Economy, 21—23 June 2016.
Cancin (Mexico). 2016.

1° oknap NeHepanbHoro aupekTopa MOT «MHMUMaTMBa CTONETUS, Kacatowascs 6yayLiero coepsl Tpyaa» MexayHapoaHas
KoHdepeHuua Tpyaa, 104-q ceccus, 2015.
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W Yrpo3bl 419 BHYTPEHHero pblHKa Tpyaa. C 04HOM CTOPOHbI, OTCYTCTBME Y PabOTHUKOB
COOTBETCTBYIOLMX BOCTPEOOBAHHbLIX HABLIKOB NMPUBOAUT K TOMY, YTO MX paboyne mecTa
MOTYT 6bITb NepefaHbl B OGLIOPUHT U ayTCOPCUHT, B TOM YUC/E HE TONbKO B Npegenax
CTpaHbl, HO 1 3a py6e. C apyron CTOPOHbI, paboTHUKK, 06nagaowmne BocTpeboBaH-
HbIMU HaBblKamMu, MOTYT OblTb TPYAOYCTPOEHLI HE TONIbKO Ha paboyne mecta BHYTPH
TEPPUTOPUMN UX MPOKMBAHUSA, HO U 3a ee npejesiaMmu Ha AUCTaHLMOHHbIe paboyune
MecTa. Takum 06pa3oM, GopMUpPyeTCs KOHKYPEHLMA HaBblKOB B LIMpPOBOM IKOHOMUKE,
OT/IM4aET KOTOPYIO TO, YTO 3a cHET cCoBPeEMEHHbIX KT pbIHOK KOHKYPEHTOB CTaHOBUTCHA
TeppuUTOpHanbHO 6e3rpaHnyHbIM M 6apbepbl BXOAa-Bbixo4a N3 HEro MUHUMasbHbI.

AHanM3 PoOCCUNCKUX U MEXOYHaAPOAHbIX UCCNIELOBAHUN COBPEMEHHbIX HABbIKOB
pabOTHUKOB, BOCTPEOOBAHHbLIX Ha PbIHKE Tpyda, NO3BOJISET CMCTEMaTU3UPOBaATb OC-
HOBHble 06/1aCTU HaBbIKOB, KOTOpble GOPMUPYIOTCA B HacTodLee BpeMs, U NPOBECTH
MX BapuaHTHYIO KaccuduKaumio.

A) Poccuiickas cucrema ncciefoBaHNUs HaBbIKOB

B Poccnn GyHKUMOHUPYIOT HECKONIbKO MHMOPMaLIMOHHBIX 6a3, B KOTOPbIX OTpaxe-
Ha MHdopMaumna o TpeboBaHUAX, NPeabABISEMbIX K Pa60THUKY U K ero NOAroTOBKE:
HauunoHanbHaa cucteMa KBanuduKaumim, BrIoYaoLwasa npodeccuoHanbHble 1 obpa-
30BartesibHble cTaHaapTbl; EAMHbIM TapUdHO-KBaNMPUKaALMOHHbBIN CNPaBOYHUK paboT
n npodeccun paboymnx; EaMHbIn KBanndUKaLMOHHbIA CNPaBOYHUK AO/IKHOCTEN PYKO-
BOAMUTENEN, CNELMANNUCTOB U CNYXaLLUX.

CTonb 06lWMpHaa MHOOPMaLMOHHaa 6a3a, K CoXaneHuto, YCNOXKHAET B3anMoaen-
CTBMe paboTHWKA, paboTofaTeNisa U CUCTEMbI NOArOTOBKU KafpoB, TaK KaK He ornepupyeT
evHbIMU NOHATUAMU. TaK, B NPOodeccMoHaNibHOM cTaH4apTe TpeboBaHUs K paboTHUKY
pacnucaHbl Yepes npodpeccuoHanbHble GyHKUUKU, COaepKaLLme B cebe YMEHUS M 3HaHUS,
a B obpasoBarefibHOM CTaHAapTe — Yyepes 06LLEKYNLTYPHbIEe, 06LenpodeccroHans-
Hble 1 NnpodeccuoHasnbHble KoMmneTeHUmu. [pn aToMm B TpyaoBOM KoaeKce PoccuMcKon
deaepaumnn 0603Ha4eHO, H4TO NPodeccMoHanbHbIM CTaHAAPT — 3TO KIIOYEBOW INEMEHT
HaumnoHanbHoM cuctembl KBanMdUKaumi, KOTOPOMY AONMKHbI COOTBETCTBOBaTL 06pa30-
BaTe/ibHble cTaHaapTbl. OgHaKo KBanMduKauma paboTHUKE, cornacHo Tpya0BOMY KOAEKCY,
3TO YPOBEHb 3HaHM, yMeHui, NPOdECCUOHANbHBIX HaBbIKOB W OfbiTa PaboTbl pabOoTHUKA.
OaHoBpemeHHO B 3akoHe «O6 o6pa3oBaHun B Poccuinckon Peaepaunn» gaHo 6onee
LUIMPOKOE onpefeneHne KeanduraLmm, BKIoYatoLwee B ce69 ypOBEHb 3HaHWUH, YMEHUH,
HaBbIKOB U KoMmrieTeHUuH. TaknuM 06pa3om, B HaumoHanbHOM cucteme KBannbuKauum,
KOTOpas B HacTosLLee BpeMs AB/ISETCA OCHOBOMOJIaratoLLen B OLeHKE NOATOTOBKU Kaj-
POB ¥ UX Pa3BUTUS, HE OTPAMKEHbI HaBbIKM (OCTa/IMCh TOJIbKO 3HAHWUS U yMeHus). Co3faHne
B Poccuun egnHoM cUcTeMbl OLLEHKM HAaBbIKOB, KOTOpas 6bl NO3BO/IWA MPOBOAMTL CPaBHU-
TeJIbHbIM aHaNu3 ¢ ApyrMMn CTpaHamu, B HacTosLLee BpemMs NpobnemMaTuyHo, MOCKObKY
HOPMAaTUBHbIE aKTbl HE OPUEHTUPYIOT Ha NPOBEAEHME 3TON PABOThHI.

5) AMepuKaHCcKasi cucTtema uccsiefoBaHusi HaBbIKOB («<HaBbiku 21 BeKa») Bblae-
NF€eT cnepytoline o6n1actv HaBbIKOB (KOMMNETEHLMI):

— KOTHUTUBHa4,

— BHYTPWIMYHOCTHa4,

— MEeXIMYHOCTHan 11,

11 National Research Council. Education for life and work: developing transferable knowledge and skills in the 21st century.

(D. of B. and S. S. and E. Board on Testing and Assessment and Board on Science Education, Ed.) National Academies
Press. Washington, DC: The National Academies Press. 2012.
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B) EBponelickasi cuctema uccsegoBaHusi HaBbIKoB (EBponencKas cucteMa Kom-
neteHunn ang rpaxgaH DigiComp) BblgenseT cneaytolwme 061actv HaBblKOB:

— o6nacTtb UHpopmaLuK,

— 061aCTb KOMMYHUKaLNK,

— 0651acTb co34aHuns LMPPOBOro KOHTEHTa,

— o06nacTtb 6e30nNacHoOCTH,

— o06nacTb pelleHns npobnem 2,

') Cuctema nccnegoBaHnsi HaBbIKOB, NpeAcTaB/ieHHasA Ha Me>xgyHapoagHOM
3KoHomMHuYecKoMm ¢opyme (noknapg «The Future of Jobs Employment, Skills and
Workforce Strategy for the Fourth Industrial Revolution»13) onpeaensieT cneaytoume
COBpeMeHHble BOCTpeboBaHHblE CMOCOBGHOCTU U HaBblKM PabOTHUKOB:

CnocobHocTH:

— KOMHUTMBHbIE CMOCOBHOCTH,

— dU3n4ecKMe crnocobHOCTH.

OCHOBHbI€ HaBbIKH:

— HaBbIKK cofepKaHUs (MOCKONbKY AaHHbIN TEPMUH HE OYEHb MOHATEH POCCUR-
CKOMY yuTaTenio, B AajsbHenweM Mbl 6yaeM Ha3biBaTb 3Ty rpynny «6a3oBbiMU
HaBblKamMmu»),

— HaBbIKM Npouecca (Mbl 6yAeM Ha3blBaTb 3Ty FPYNMY «<HaBbIKU PA3BUTUS»).

MHOrogpyHKLUMOHa AbHbIE€ HaBbIKM:

— CMUCTEMHbIE HaBbIKM,

— KOMIJIEKCHbIE HAaBbIKK pPeLIEHUs Npobdem,

— couManbHble HaBbIKK,

— TEeXHWYECKME HaBbIKMH,

— ynpaBfieHYeCKMEe HaBbIKn 4.

PaccMOTpeHHble cUCcTeMbI UCCNEfOBaHUS HaBbIKOB CBMAETENbCTBYIOT 06 OTCYTCTBUM
€4MHOro NoAxoAa K onpeaeneHunto CoaepKaHns Kateropmm, ¢ NOMOLLbIO KOTOPON MOXKET
ObITb OLLEHEHA KOHKYPEHTOCMOCOGHOCTL COBPEMEHHOMO paboTHWKa. Heo6xo4MMOCTb
YHUOMLMPOBAHHOMO NOAX0Aa COCTOUT B CeAyIOWEM.

1) B ycnoBusix popmmpoBaHuns rmobanbHOro umMdppoBoro pblHKa Tpyaa U KOHKypeH-
LMK Ha HeM paboTogaTenb JOMKEH ObiTb CNOCO6EeH NpaBuabHO chOpMynnMpoBaTb Mno-
TPeBHOCTb B TPYAOBbLIX pecypcax, Kotopas 6yaeT NoHATHa paboTHUKY B 1l060M cTpaHe,
0151 TOro 4TO6bl NpUBNEYb TPebyeMbl MepcoHarn.

2) PaBOTHWK [0/I}KEH UMETb €[IMHYI0 CUCTEMY OnpeaeneHnn, YToobl OLEHUTbL CBOU
KOHKYPEHTOCMOCOBHbIE NPpenMyLLEeCTBa U NPaBUIbHO 3asBUTb O cebe Ha robabHOM
pblHKE TpyAa UKW OTBETUTbL HA BaKaHCHIO.

3) YHUdUHUMpOoBaHHas KnaccuduKaunsa Heobxogmma HaumoHanbHbIM rocygapcteam
Ans NpoBeAeHUs CPaBHUTENbHOIO aHann3a KOHKYPEHTOCNOCOBHOCTU COBCTBEHHbIX
TPYAOBbIX PECYPCOB Ha rMo6anbHOM LMGPOBOM PbiHKE TpyAa M OCYLLECTBIEHUS one-
paTMBHOMN KOPPEKTUPOBKM CUCTEMbI MOATOTOBKU U NEPENOATOTOBKN KaapoB.

12 European Commission, DIGCOMP: A Framework for Developing and Understanding Digital Competence in Europe,
Luxembourg: Publications Office of the European Union. 2013.

13 Employment, Skills and Human Capital Global Challenge Insight Report «The Future of Jobs Employment, Skills and
Workforce Strategy for the Fourth Industrial Revolution» World Economic Forum. 2016.

14 Tam xe.
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Ha Haw B3rnaja, 3a oCHOBY co3aaHua EgMHON MexayHapoaHon Knaccudukaumm
CNoco6HOCTEN U HaBbIKOB paboTHMKOB (EMKCHP) MmoryT 6bITb NpUHATLI EBponencKas
cucTema uccnegosaHus HaBblKoB DigiComp (oHa Habonee To4HO GOPMUPYET NepeyeHb
LMdPOBbIX HABbLIKOB) M cUCTEMa, NpeacTaBNieHHas Ha MexayHapo4HOM 3KOHOMUYe-
CKom dopyMe (B HEN AOCTAaTOYHO NOJIHO NPEACTaBeHbl BCE rpynibl HABbIKOB, BKOYas
HeobXoAnMble B YC/TOBUSIX TMOKOM U HEYCTOMYMBOW 3aHATOCTH). Monaraem, 4yto EMKCHP
[OMKHa BbITb OPMEHTUPOBaHa Ha GopmMUpoBaHne TPYAOBbLIX PECYPCOB, CNOCOOHbIX
K Tpyay B MUHOOPMaLIMOHHOM O6LLECTBE B YCIOBUAX TMOKUX GOPM 3aHATOCTU U Heomnpe-
AeneHHocTu 6yayuiero. BaxkHoe MeCTo B HeW AO/KHbI 3aHUMaTb:

— 06a30Bble HaBblKM (TPaMOTHOE M MOHATHOE U3N0XKEHWE TEKCTOB Ha POAHOM
f13blKe, 3HaHWE MHOCTPAHHOIO A3blKa, KOMMbIOTEPHAs PaMOTHOCTb U YMEHUE
Nosib30BaTbCs OCHOBHbLIMU LMGPOBLIMU ONEPaLMOHHBIMU CUCTEMAMMU);

— KOMHUTUBHbIE HaBbIKM (CNOCOBHOCTHU GOPMYNMPOBAHUSA BONPOCOB U CaMOCTOS-
TENbHOro 06y4eHUs 1 ap.);

— [ICHXO/I0rMYECKNE HaBbIKM (CTPECCOYCTONYMBOCTb, BOCNPUATUE BUPTYaNIbHOIO
cobecefHWKa, adanTaumns K CMeHe AesTeNbHOCTH, K MHANBUAYaNbHOMY TPpyAY,
K B3aUMOJeNCTBMIO ¢ po6oTamu 1 ap.).

MHorune U3 aTnx rpynn HaBblKOB, HEOGXOANMbIX B ByayLlen chepe Tpyaa, OTCYTCTBYIOT

B PaCCMOTPEHHbIX BbllLEe CUCTEMAX HABbIKOB.

MeTtoabl

B Poccuun He BegeTcsd MOHUTOPUHI GOPMUPYIOLWMXCA HAaBbIKOB Ha pbiHKE TpyAaa.
Pa306LueHHble nccnegoBaHUs pasHbix aBTOPOB, OCHOBAHHbIE Ha MEPUOANYECKMX COLM-
anbHbIX ONpocax onpeaeneHHbIX FPynn HaceneHus, He AatoT NONHOM KapTUHbI HaNU4Yus
W AMHAMWKK HaBbIKOB Y POCCUMCKMUX PAaBOTHMKOB. B ¢BA3M ¢ 3TUM Bblna caenaHa no-
NbiTKa UccneaoBaTh MMeIOLWMECS HaBbIKW Y COMCKaTenen pabo4ymx Mect NnocpeacTBoM
OaHHbIX, NpeacTaBfeHHbIX Ha MHTepHeT-nnatdpopme (UIM) HeadHunter. JanHas UMM 6bina
B3ATa 3a 6a3y UccnegoBaHus, Tak Kak oHa — eanHcTBeHHas KpynHas UM B Poceuu, rae
npegctaBneHa MHdopmaums o HaBblKax PaboTHUKOB.

Mcnonb3oBaHue ans uccneaoBaHus agaHHbix UMM anaetca 4OCTaTOYHO HOBbIM METO-
oM, obnagatowmnm onpeaeneHHbIMU NpenmMyLLecTBaMm U HeaoCTaTKamu, HO B 6ONbLLION
Mepe NepcrneKTBHLIM B COBPEMEHHbIX YCN0BUAX GOPMUPOBAHUSA LMDPOBON IKOHO-
MuKu. UM npegoctaBngaoT onepaTtmeHyto MHOOPMaLMIO O pblHKE Tpyada. PaboTHUKY,
dUpPMbI M BCE 3anHTEPECOBaHHbIE 1LA MOTYT N3y4yaTb MMEIOLWMECS faHHble U Kop-
PEKTMPOBATb CBOM TPAEKTOPUM pa3BUTMA 5. OCHOBHbIE JOCTOMHCTBA aHanu3a WI:

— OnepaTMBHOCTb NOyYeHUs MHPOPMaLMM O HaBblKax coMcKaTenen paboymx

MecT;

— 60NblON U CTPYKTYPUPOBAHHLIA MO gemMorpaduyecknum, Tepputopmanb-
HbIM XapaKTepucTuKam o6bem MHOpPMaLMKM 0 pabOTHUKaAX, HYTO genaeT ux
penpe3eHTaTUBHbLIMY;

— BO3MOHOCTb BEAEHMS MOHUTOPUHIA HaBbIKOB, KOTOPbLIE 3asBASIOT COMCKaTENM
paboyero Mecta B CBOEM pPe3lOMeE.

HepocTtatku gaHHOro metoaa:

15 OECD. Panel 4.2 «Skills for a Digital World» of the OECD Ministerial Meeting on the Digital Economy, 21—23 June 2016.
Cancin (Mexico). 2016.
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— CYObEKTUBHbIE OLIEHKU 3asBUTENEN pe3ioMe (KaK OHM camun cebs oLeHUBaloT
UK XOTAT NPENoOAHECTH), HENOATBEPKAEHHbIE MPOBEPKON X KOMMETEHLMUH,
MOTYT CHUXaTb JOCTOBEPHOCTb NpeacTaBNeHHON nHpopmaLmy;

Ha UI cywecTByeT Habop HaBbIKOB, KOTOPbIM NPeaoCTaBASETCS YEN0BEKY, pas-
MellatoLemy pesiome (TaK Ha3blBaeMbli PEKOMEHA0BaHHbIN CMTMCOK HaBbIKOB),
4TO MOXKET OrpaHnYMBaTh €ro B onpeaeneHnn co6CTBEHHbIX HaBbIKOB;
coucKaresib paboyero Mecta MOXeT octaBuTb Ha MMM fo 20 pestome 1 yKasaTb
Nt060€e KONMYeCTBO HaBbIKOB, MO3TOMY ONpeaeneHe Beca KOHKPETHOrO HaBblKa
B 06LemM 06beMe HaBbIKOB AOCTAaTOYHO YCIOBHOE.

[aHHble HegocTaTKn UM, cHWKatowme KavyecTBa M3MePEHNS peldynbTaToB ee Uc-
cnefoBaHus, He MOMyT HEMTpanu3oBaTb BCe NpenmyLLecTBa ee 6a3bl AaHHbIX. OgHaKo
onpegeneHHaa moaepHusauma UM, Kotopas npMBedeT K MUHUMMU3aLUMKM HegocTat-
KOB, NO3BOMUT 60/1e€e aKTUBHO MCMO/b30BaTb €€ JaHHble B NPOBELEHMUM HAY4YHbIX
nccnegoBaHum.

[na onpegeneHuns Hann4msa coBpeMeHHbIX BOCTPEOOBaHHbIX HABbIKOB Y 9KOHOMM-
YeCKM aKTMBHOMO HaceneHuns 6bliv NpoaHanM3npoBaHbl HAaBbIKK, KOTOPbIE 3asBUTENN
yKazanu B CBOMX pe3tome, pasmelleHHblx Ha UIM HeadHunter. N3 Bcero o6bema Ha-
BbIKOB aBTOPOM 6bliM 0To6paHbl 30 Hanbonee 4acTo NOBTOPSIOLWMXCS B pe3tome (19
M3 peKoMeHLOBaHHOro naatbopmon cnucka n 11, 0603Ha4aeMbIX COUCKaTENAMU ca-
MOCTOSITENIbHO). B CBA3M C OTCYTCTBUEM YHUPULIMPOBAHHOM MEXKAYHaPOAHON CUCTEMDBI
KnaccuduKaummn HaBblKoB Ans aHannaa UMM Hamu 6bina B3sTa cMCTEMa UCCneaoBaHms
HaBbIKOB, NpeAcTaBfeHHas Ha MexXayHapoaHOM 3KOHOMMUYECKOM dopyMe, CorlacHo
KpUTEPUAM KOTOPOW Bblniv pacnpeaeneHsl nccnegyeMbole HaBbiKKU (CM. Tabn. 1).

Ta6nuya 1. Jingupyowne HaBblKM Ha MUHTepHeT-naaTtpopmve HeadHunter

Knaccuom- Knaccuom-
HaBbIKM, BK/IIOYEHHbIE B pe- HaBblKK, yKa3aHHble cOUCKa-
o KaLMoHHas KaluMnoHHas
KOMEHA0BaHHbIA CNIUCOK TeNIAMU CaMOCTOATE/NIbHO
rpynna rpynna
MS PowerPoint pamoTHOCTB
AHIIIMNCKUI A3bIK UHTepHeT
Adobe Photoshop MS Word
Monb3oBaTtens MK BasoBble MS Excel
Pa6oTa ¢ 60/bLIXM 06LEMOM basosble
pamMoTHas peyb
JaHHbIX
Mouck nHbopmauunm
MS Outlook bopmau
B MIHTepHeTe
[enoBoe o6lieHne 1C: Mpeanpuatue
Pa6oTa B KOMaHae TenedoHHbIe NeperoBopbl CouuanbHble
OpraHu3aTopcK1e HaBbIKK CouuanbHble | 3aKlO4EHWE JOTOBOPOB YnpaBneHyeckne
BeneHue neperosopos Pa6oTa ¢ oprrexHuKkomn
TexHuyeckune
[enoBas nepenncka AutoCAD
OpraHu3auus MeponpusTUin
YnpaBneHne nepcoHanom
YnpaBneHyeckue
O6y4yeHune nepcoHana
YnpaBneHue npoeKktamu
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Knaccuom- Knaccuowu-
HaBblIKK, BK/IIOYEHHbIE B pe- HaBblKK, yka3zaHHble COUCKa-
. KauuoHHas KauMoHHas
KOMEHA0BaHHbIA CNIUCOK Te/NIAMU CaMOCTOATENIbHO
rpynna rpynna
BoautenbcKkoe ygoctoBepeHue
A YA P TexHu4yeckune
Kateropuv B
AKTUBHblE NPOAaXKM
KomnnekcHble
HaBblkK npogax HaBblKK peLle-
HUS Npo6nem
[oncK 1 npuBnevyeHune
KNUEHTOB

[MpUYMHBI OTCYTCTBMSA B PE3tOME HaBbIKOB, KOTOPbIE MOXHO OTHECTU K CUCTEMHbIM
WK K HaBblkaM pas3BuTUS, GblnM PacCMOTPEHbI MPKU ONUCaHUU HEAOCTAaTKOB aHanu-
3a WM. Tem He MeHee NpeasioXeHHas HaMu UHTepnpeTauns JaHHbIX 3apybexxHon
KnaccudHKaLmMm HaBbIKOB AAeT BO3MOXHOCTb AaNbHENLWMX YHUDULMPOBAHHbIX COMO-
CTaBNEHUN POCCUNCKMX U 3apybeEXKHbIX Pe3ynbTaToB aHann3a HaBbIKOB COMCKaTenen
pabo4ymx MecCT, pa3paboTKM COOTBETCTBYIOLLEN MONUTUKM UX Pa3BUTUSA, B TOM Yyucne
yepes CoBEpPLIEHCTBOBaHWE TpebOoBaHMIM K pe3ioMe, BbicTaBnsiemMbiM Ha UIT.

HaBblKkK, yKa3aHHble COMCKATENAMMU CaMOCTOATENbHO, NOMIHOCTLIO OTBEYAIOT CO-
BPEMEHHbIM NOTPEBHOCTAM B LMPPOBOM 3KOHOMUKE. To, YTO coucKartenu obnagatort
[aHHbIMU HaBblKaMu 1 3a8BASIIOT B pe3toMe 06 UX HaNTM4MK, CBUAETENLCTBYET O TOM, YTO
TPYAOBbIE Pecypchbl NOAy4atoT NpaBUbHbIE CUTHasbI C PbiHKa TpyAa M aganTupoBaHbl
K NPOUCXO0ASILLMM UBMEHEHUAM.

[anee ¢ uenbio OLEHKU 3HAYUMOCTU AaHHbIE HaBblKM BblIM HaNOXeHbl Ha pes3to-
Me NoTeHUMaNbHbIX PABOTHUKOB C MPM3HAKaMMW HEYCTOMYMBOW 3aHATOCTU, KOTOPbIE
npegcTtasneHsbl Ha UMM: yganeHHasa paboTa, YaCTUYHas 3aHATOCTb, paboTa, 3a KOTOPYIO
pabOoTHMK cornaceH nNony4yaTb AOXOA HUMKE NPOKUTOYHOMO MUHUMYMa TPYAOCMOCOBHOro
HaceneHnus (MMTH).

CHavana paccyutbiBanacb obuiasi cymma nostopeHun scex 30 HaBbIKOB. 3atem
HaxoAmMNCs NPOLEHT KOMYeCcTBa NOBTOPEHMI ONPEAENEHHOIo HaBblKa B 0OLLEN CyMmMe.
CoOTBETCTBEHHO O6LLNIK UTOT NO BCEM OTOOGPaHHbLIM HaBbliKkaM paBHsncsa 100 %.

Pe3ynbratbl U UX aHanNu3

Ha UM HeadHunter npoaHanuaupoBaH cneayoLlnin Maccms pestomMe, 3asBeHHbl
Ha HeycTon4MBble GOPMbI 3aHATOCTU: yaaneHHas paboTa (192836 pesioMe), YacTuu-
Hasa 3aHAToCTb (411767 pestoMe), paboTa, 3a KOTOpPYo pabOoTHUK corflaceH nonyvyartb
noxof Huxe MNMTH (24541 pestome). JaHHbIM MaccuB BKJIIOYAET BCE pe3toMe, KOTopble
Haxoaunucb Ha UM Ha gaty NnpoBeAeHns nccnesoBaHus.

MccnepoBaHve 0onv pecnoHAeHTOB, 3asBUBLUKX B pe3toMe No nccneayembiM Buaam
3aHATOCTU ONpPEeAENEHHbIN HaBbIK, B 06LLEM KOIMYECTBE PECMOHAEHTOB, OTMETUBLUNX
BCE paccMaTpuBaeMble HaBblKK, MOKa3asno cywecTBeHHoe npeobnagaHue y poccum-
CKMX coucKaTtenen 6a3oBbiX U colMalibHbIX HaBbIKOB (CM. pUC. 1). 3TO COOTBETCTBYET
MMWPOBOM TEHAEHLIMM POCTa CNPOCa Ha JlaHHble HaBbIKK 6,

16 OECD. Panel 4.2 «Skills for a Digital World» of the OECD Ministerial Meeting on the Digital Economy, 21—23 June 2016.
Cancln (Mexico). 2016.
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PucyHoK 1. YaoenbHbl BeC HaBblKOB, 3a8BJIEHHbIX B pe3iome, BCero

Mpu 3TOM fKLa, CornacHble Ha YaCcTUYHYIO 3aHATOCTb, 3aABASIOT O MHOrOHanpas-
NIEHHOCTHU CBOMX HaBblKOB. Hag o6uwmMm ypoBHEM npeobnagatoT 6a30Bble HaBbIKK
(rpamoTHas peyb M LMPpPOBbIE HaBbIKK), coLManbHble, TEXHUYECKWE U yNpaBaeH-
YyecKune HaBblKK. HMKe 06LLero ypoBHS HaxoAsTCs KOMMIEKCHbIE HAaBbIKK peLleHns
npo6seM. AHaNorM4Hble OLLEHKM MOJTyYeHbl U cpean coucKatenemn yganeHHom paboThl.
BnnM30CTb CTPYKTYPbl HABBIKOB 3TUX ABYX FPYMM cOMCKaTeNnen HeyCTOnYMBbIX pabo4mx
MECT MOXXHO 06bACHUTb TEM, YTO YAaNleHHasn 3aHATOCTb pacCMaTpMBaeTCs CoOMCKaTe-
NIIMW B OCHOBHOM KakK YacTu4Hasl, AONONHUTENbHAsA, BPEMEHHas, 1, cheoBaTtesbHo,
OHa TpebyeT COOTBETCTBYIOWMX HAaBbIKOB. 3TO OTPa*KaeT COBPEMEHHYIO TEHAEHLMIO
pocTa MHOrodYHKLMOHANbHOCTU TPYAOBLIX PECYPCOB M BO3pacTaHUs crpoca Ha TaKux
COTPYAHWUKOB Y dUpM L7,

B pacnpegeneHnn HaBbIKOB NPeTEHAEHTOB Ha paboyne mecTa NpocnexmnBaloTcs
reHaepHble pasnu4yumsa (cm. puc. 2—3)18,

B uenom, ecnu He pasgensTtb ABe paccmaTpnBaemble GOPMbl HEYCTOMYMBOM 3a-
HATOCTH, TO pacrnpeaeneHne HaBblKOB Y KEHLMH U MYXYUH BbISAUT ciaeaylowmm
06pa3oM. Cpeau *KeHLWnH Jons Tex, KTo npeanoyen obpatnutb BHMMaHWe pabotoja-
Tenen Ha 6a30Bble U CoLMaNbHbIe HaBbIKW, 3HAYUTENbHO NPEBLILLAET 400 MYXKYUH,
BblAENMBLUMX TaK1e e HaBblKW. Hao60poT, My>KYMHbI 60NblUe NPUBAEKaOT BHUMAa-
HWe paboToaTenew ynpaBieHYeCKUMU U TEXHUYECKUMU HaBblKaMu (KpoMe paboTbl
C OpPrTexHMKom). KoMnneKcHble HaBblKK pelleHns npobnemM NpeanoymTatoT BblaensaTb
KEHLWMHbI, KPOME HaBblKa «MOUCK U NPUBAEYEHNE KITMEHTOB», Ha KOTOPbIN 60Mblue
aKUEHTMPYIOT BHUMaHWe paboToaaTtenei My>KUYnHbI.

17 Employment, Skills and Human Capital Global Challenge Insight Report «The Future of Jobs Employment, Skills and
Workforce Strategy for the Fourth Industrial Revolution» World Economic Forum. 2016.

18 [ns penpe3eHTaTUBHOCTU A@HHbIX Ha PUCYHKaX npeacTaBneHbl NPOLEHTHOE COOTHOLEHNE ponew, nosy4eHHbIX B pe-
3ynbrate AeneHna Konm4yecTsa pe3toMe XKeHLWnH (My}KHMH), B KOTOPbIX NPeAcTaBNeH AaHHbIN HaBbIK Ha O6LLee KONUYECTBO
pe3tomMe KeHLWHWH (My)K‘-lMH), BK/OYatoLWMX BbliGpaHHble 30 HaBbIKOB. AHANOMMYHO PacCyUTbIBaNUCh 40U PE3IOME C COOT-
BETCTBYIOLWMMU HaBblKaMu anqa 4aCTU4HON 1 ynaneHHoﬂ 3aHATOCTH, @ TaKKe Ana paboTbl C AOXOAOM HUMXKE NPOXKUTOYHOMO
MWUHUMYyMa pr,ClOCﬂOCOﬁHOI’O HaceneHuda.
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PucyHok 3. YaenbHbI BEC HABbIKOB, 3a8BNEHHbIX B PE3tOME, OPUEHTUPOBAHHbIX Ha YaCTUYHYIO 3aHATOCTb

B ycnoBumsx 4aCTMHHOW 3aHATOCTM COOTHOLLEHMWE NpeanoyTUTENbHbIX AN Npodung
3aHATOCTU IPYNN HABbLIKOB Y MYXKUYUH U XEHLLMH B LLe/IoM He naMmeHsetcs. OcCo6eHHOCTH

npeTeHAyoLWmX Ha 3Ty GOpPMY 3aHATOCTU, COCTOAT B TOM, HTO 0/ aKLLEHTOB
Ha HaBbIKM «paboTa B KOMaHe» U «OPraHU3aTtopCKUE HaBbIKW» CPean EHLWKUH Bosblue,

YeM y MYXUMH. B CTpyKType coLpasbHbIX HAaBLIKOB Y MY)UYUH Haf, eHLIMHaMM1 Npeos-

’

pesiome

NlajlaeT aKLeHT Ha HaNn4yne HaBbliKa «BefleHue Neperosopos». Jons 6a3oBOro HaBbiKa

, HO y nocnegHux B 6onblue
mMepe. [lond NnpeTeH3ni Ha peanns3aumnio TEXHUHECKUX HAaBbIKOB Y MYXUYUH U EHLLNUH

«@HIUACKUIN A3bIK» BO3PACTaET Y MYXUYUH U Y KEHLLMUH

CTaHOBUTCA paBHOMW.
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Heo6xo4MMO0 OTMETUTD, YTO YAENbHbINM BEC HABLIKOB, 3asiB/IEHHbIX B PE3IOME MYXK4YUH
W XKEHLWMWH, npeanofaraowmx yaaneHHyo 3aHATOCTb, CYLLECTBEHHO HE OTAMYaeTes
OT aHaNOrMYHbIX MOKa3aTenemn npm YacTM4HOM 3aHATOCTH. ITO eLle pa3 NOATBEPKAAET
TEe3MC O CXOACTBE ANs coMcKaTenem paboymx MecT fJaHHbIX ABYX GOPM 3aHATOCTH.

Pa3Hble HaBbIKM pacnpoCcTpaHeHbl cpean coucKkaTtenen, rotoBbix nosyvyaTb 4OX0A
HuKe TTMTH, KOTOpbIM HaMKW onpeaeneH Kak Npu3Hak HEYyCTOMYNMBOW 3aHATOCTU (CM.
puc. 4). K gaHHomy goxony 6bina oTHeceHa 3apaboTHas nnata oT 5 go 10 Tbic. py6.
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PucyHoK 4. YaenbHbI BEC HaBbIKOB, 3a8BJIEHHbIX B pe3tOMe pecrnoHAeHTaMu, yKa3aBLUMMU Kenaembli
noxof B pasamepe Huxe NMMTH

CTpyKTypa HaBbIKOB /1ML, FOTOBbIX paboTaTb C HU3KUMK JOXOAaMU, COOTBETCTBYET
o6Len TeHAEHUUN No pacnpeseneHnto NpeanoYTUTeNbHbIX HaBbIKOB B 06eux nccne-
Ayembix GopMax 3aHATOCTU C HEKOTOPbLIMU HE3HAYUTENbHLIMU OCOBEHHOCTAMM. ITO,
Ha Hall B3rnaj, 06yCcnoBAEHO TEM, YTO HU3KKE AOXOAbI IBASIOTCH OAHUM U3 XapaKTep-
HbIX MPU3HAKOB HEYCTOMYMBOM 3aHATOCTU. B JaHHOM cnydae uccneayemble GopMbl
3aHATOCTH, CKOpee BCEro, BTOPUYHbLI AN pabOTHUKa U BPSA M paccMaTpuBatloTcs
MM B KayeCTBe OCHOBHOIO UCTOYHMKa goxoda. Ecnum ke 3To OCHOBHOM A0x0f4, TO 3TO
rOBOPUT O HU3KOM KOHKYPEHTOCNOCOBHOCTHN TaKoro paboTHMKa.

[eHaepHble 0COBEHHOCTM HaBbIKOB Cpeau NI, roTOBbIX Ha 3aHATOCTb C 4OXO40M
HMKe MMMTH (puc. 5—7) NposSBNSAIOTCS B CleaytoleM.

[pn HU3KOM pa3mepe JOXOA0B KEHLWMHbI B 60/bLUENR CTENEHM FOTOBbLI peannM30oBaThb
aHanuanpyemble HaBbIKK, KPOME HaBbIKOB «@HIMIMNCKWUI A3bIK», «<BeeHne NeperoBo-
poB», «ynpaBfieHNe NepcoHanom» U «BOXAEeHMEe aBTOMOOWAS», KOTOPbIE MPEeANnoYTH-
TenbHee Ans peanusaummn y Myx4uH.
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HasbIkH

1 BEC HaBbIKOB, 3asiB/IEHHbIX B Pe3lOMe PECMNOHAEHTaMU, YKa3aBLWUMU KeNaeMbli

PucyHok 6. YaenbHbl

A0X04 B pa3mMepe HU¥Ke NMPOXKMTOHYHOro MMHUMYMa, OPUEHTUPOBAHHbIE Ha YaCTUYHYIO 3aHATOCTb

6a30BbIX HaBbIKax, npeg-

N 3aHATOCTU C HU3KUMU fOXO04aMN B

B ycnoBusax 4actMyHo
NOYTUTENbHbLIX ANA peann3aunmn 'y MyX4mH, CHU3nIacb 0014 NO NOKa3aTento «aHMnun-

, @y XeHWwmnH — «nonb3oBaTesb NK». Bo3pocna BocTpeboBaHHOCTb peasu-

3auuu coLmManbHOro HaBblKa «4efloBas NepenucKar y }eHLWuH. B pestome conckaTtenen,

CKUM A3bIK»

roToBbIX paboTaTb NPU HU3KOM YPOBHE JOXOLO0B, HE NMPEACTaB/EHbI CnelyloLLne yrnpas-
JIEHYECKME HaBbIKU: Y XEHLLMUH — «yNpaB/ieHUE NMPOEKTaMmn», «0By4eHne nepcoHanar.
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Y MyX4MH He 3asaBeHa roToBHOCTb paboTaTth B «1C: MNpeanpusatme» n «<AutoCAD». 310
MOXET CBMAETENbCTBOBATL O TOM, YTO 1L, 061adatoLwme AaHHbIMK HaBblKaMK, He 3a-
MHTEepeCcoBaHbl B HU3KOOM1a4MBaeMomn paboTe Ha yCNOBUSAX YaCTUYHOMN 3aHATOCTH.

3HayuTeNbHble OTINYUTENbHbIE 0COOEHHOCTM HabnogaloTca NpyU aHanns3e HaBbl-
KOB, 3asB/IEHHbIX 419 peann3aLiMm COUCKaTeNsIMK, COrfTaCHbIMU Ha yaaneHHyo paboTy
C I0X0A0M HUKe MMMTH (cM. puc. 7).
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PucyHoK 7. YaenbHbIM BEC HaBbIKOB, 3a8BJIEHHbIX B pe3tOMe pecrnoHAeHTaMu, yKa3aBLLUMMU Kenaembli
[10X04 B pa3Mepe HUKE NPOXKMTOYHOrO MMHUMYMa, OPUEHTUPOBAHHBLIMW Ha yAaneHHyo paboTy

Y }KeHLLMH BO3pacTaeT A0S roTOBbLIX Peann3oBbiBaTh creaylolme 6a30Bble HaBbIKK:
«rpaMoTHOCTb», «<Adobe Photoshop», «<nonck nHpopmauunm B UHTEpHET», «<MS Outlook»,
«1C: Mpeanpustue» n coumanbHbIM HaBbIK «aenoBas nepennckar. Y Myx4unH, Hao60opoT,
COKpallaeTca roTOBHOCTb K peann3dalumnn Takmx 6a30BbiX HaBblKOB, KaK «rpaMoTHas
peyb» U «nosib3oBatenb MNK». TOTOBHOCTb K peann3daunn KOMMIEKCHbIX HaBblKOB pe-
WeHns Npobnem NoKasbliBaeT pasHOHanpaBieHHble TEHAEHUMN: ¥ MYXKYMH — BO3pa-
CTaeT rOTOBHOCTb K «@KTUBHbIM NpodarkaM» U COKpaLLaeTCs — K «HaBblKaM Npoga».
[ona counanbHOro HaBblKa «paboTa B KOMaHAE» YMEHbLLAETCS Y MYXKUYUH U KEHLMH.
MHorune HaBblKM B YCNIOBUSIX YaaleHHOM paboTbl M C HU3KMM JOXOA0M He NpeacTaBfieHbl
Y XEHLMH: «QKTUBHbIE NPOAaXKMW», <ynpaBfieHNe NpoeKTaMm», 3aKl04YeHne JOroBOPOB»,
«0by4yeHune nepcoHana» n «AutoCAD». lMocnegHne aBa TaKxe OTCYTCTBYIOT Y MYXKUMH.
Bce 370 06ycnoBieHO 0CO6EHHOCTAMM 3aHATOCTH, PaboYnUMM MecTaMu, yaaneHHbIMU
OT TEPPUTOPUN PACMONOKEHMA NPEANPUATUS 1 paboToaaTens.

Jingupytowne HaBbIKK, NPeACTaBNEHHbIE B pe3toMe Cpeam SnL, padHbiX BO3PaCTHbIX
rpynn, TakXe UMEIOT CYLLECTBEHHbIE OTAUYUSA (CM. Tabn. 2). Ana 6onbluen conocTa-
BMMOCTU B Ka)KOW BO3PaACTHOM rpynne 6blivM onpeaeneHbl NaTb HAaBbIKOB, KOTOPbIX
pPEecnoHAEeHTbI Yalle BCEro ykasbliBanu B CBOUX pe3ioMe. O4yepeHOCTb NOCTaHOBKM
HaBblKa B TabnnLe NOKa3blBaeT ero 3Ha4MMOCTb A1 PECMOHAEHTOB. B Kaxkgon syenke
TabnuLbl yka3aHbl HaBbIKM NO CTeNeHU yObIBaHWS UX 3HAYMMOCTH.
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Tabnnua 2. Jingupyoumne HaBblKu, 3asiB/IeHHble B pe3loMe, B 3aBUCUMMOCTH OT 11oJ1a U Bo3pacTta

coucKaTtens
Bcero B Tom yucne ykasagluue roroBHOCTb pa6o-
TaTb 3a 3apa6oTHylo naaty Huxe NMMTH
Bospact
My>K4UHbI HKeHWwuHbI My>KYUHbI HKeHWwuHbI
lNonb3oBartesib MI1K, rpamoTHas K, pa6oTa B KOMaH- MI1K, rpamoTHas
MK (Mr1K), pa6oTta peyb, paboTa e, rpamoTHas peub, peyb, paboTa
B KOMaHAae, rpaMoT- | B KOMaHze, opr. Ha- Adobe Photoshop, B KOMaHAe, rpamMorT-
Ao 20 net Has peyb, BbIKW, @HI. 93bIK NOWCK MHbOPMaLUK HOCTb, OPT. HaBbIKK
MS PowerPoint, B UHTEpPHETE
nenosoe obLeHune
MrK, pa6oTta [r1K, pa6ota lK, paboTa B KOMaH- MK, rpamoTHas
B KOMaHae, BOau- B KOMaHAe, rpa- [e, rpamoTHas peyb, paboTa
20— TENbCKOE yA0CTOBE- MOTHas peyb, opr. peyb, BOAMTENBCKOE B KOMaHAe, opr.
30 ner peHune, rpamoTHas HaBbIKMU, YOAOCTOBEPEHHE, HaBbIKMK,
peyb, Opr. HaBbIKK nenosoe obuieHve Adobe Photoshop MS PowerPoint
MrK, pa6oTta MK, pa6oTa MrK, pa6oTa B KOMaH- r1K, pa6oTa
B KOMaHJe, BefieHne B KOMaHAe, opr. [ie, BoAUTeNbCcKoe B KOMaHAe, rpamor-
30— neperosopos, Opr. HaBbIKK, yOOCTOBEPEHWE, Befle- | Hasd peyb, KaccoBble
40 net HaBbIKW, BOAUTENb- BeJeHue nepero- HWe NeperoBopoB, Opr. | onepauuwu, byxran-
CKO€ yA0oCTOBEpEHHe BOPOB, AenoBas HaBbIKK TepcKas OTYETHOCTb
nepenucka
MK, opr. HaBbIKMK, MK, pa6oTta l1K, Beaexne nepero- | MK, 6yxrantepckas
BeaeHue B KOMaHAe, opr. BOPOB, BOAUTENBCKOE OTYETHOCTb, rpa-
40— neperoBopos, HaBbIKK, ynpaBneHue yAOCTOBEPEHHE, MOTHas peyb, Hano-
50 net pa6oTa B KOMaH- nepcoHanom, sege- | paboTa B KOMaHAae, Opr.| roBas OTYETHOCTb,
[e, ynpasneHve HWe NeperoBopoB HaBbIKK paboTa B KOMaHae
nepcoHanom
11K, opr. Ha- r1K, pa6oTa K, paboTa B KOMaH- MI1K, rpamoTHas
BblKW, BeieHHne B KOMaHae, opr. [e, BoauTenbcKoe peyb, paboTa
50— neperoBopos, HaBbIKMK, YAOCTOBEPEHHUE, OpT. B KOMaHae, Kac-
60 net paboTa B KOMaH- rpamoTHas peyb, HaBbIKMK, COBble onepauuu,
[e, ynpasneHve ynpasneHue rpamoTHas peyb 6yxrantepckas
nepcoHanom nepcoHanom OTYETHOCTb
l1K, opr. HaBbIKM, MK, rpamoTHas MK, rpamoTHas peyb, MK, rpamoTHas
Be/[leHWE NEePEroBo- | peyb, OPr. HABbIKK, | BOAUTENbLCKOE YAOCTO- peyb, paboTa
oT 60 net poB, ynpaB/eHne pa6oTa B KOMaH- BEPEHWE, OPT. HABbIKH, B KOMaHae,
nepcoHanom, ne, BeaeHune pa6oTa B KOMaHae Opr. HaBbIKM,
pa6oTa B KOMaHae neperoBopoB [1eN0nNpon3BOACTBO

M3 Tabnuubl 2 BUAHO, YTO HE3AaBUCMMO OT BO3pacTa coumckaTenst paboymx MecT Jiu-
ONPYIOLWLMM HaBbIKOM ABAsieTcs 6a30BbIK HaBbIK «Nofib3oBatesnb [MK». Y nuy o 40 net
BTOPOM NO 3HAYMMOCTU HaBbIK, XenaTeNbHbIN ANs peann3aunn,— «paboTta B KOMaHae».
OTnn4nTENBLHON 0COBEHHOCTLIO NULL 3a NpeaenaMmun MmosnogexHoro sospacrta (ot 30 net
W cTaplue) 9BASeTca NMAepPCTBO HAaBbLIKOB «BEEHWE NEPErOBOPOB» U «yrpaBieHue
nepcoHanoM», 4HTo 06YCNOBEHO OMbITOM, UMEIOLLMMCS Y MPETEHAEHTOB Ha 3aHATOCTb,
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KOTOPbIN OHM XOTeNM 6bl NepeaaTb MOSIOAEKMU. B 6onee ctapieM Bo3pacTe Ha BTOPYIO
MO 3HA4YMMOCTU NOBULIMIO Y MYXKUYUH BbIXOAAT «OPraHM3aTOPCKUE HaBbIKW», a Y JKEHLLMH
nocne 60 neT— «rpaMoTHas peyb». ITO COOTBETCTBYET TEHAEHLIMM CNPOCa Ha PbIHKE
TPpyAa Ha AaHHble HaBbIKK, KOraa co3aatoTcs KoMaHAabl Ans paboTbl cpeau NnL, MONoLoro
BO3pacTa, a opraHmM3aums ux paboTbl Bo3naraeTcs Ha fnL, U3 CTapLllero NOKONEHMs,
o6nafaloLmx onpeaeneHHbIM OMnbITOM.

YacTMyHasa 3aHATOCTb OKa3blBaeT BAMSHUE Ha pacnpegeneHme 3Ha4yMmMoCTh HaBbl-
KOB. TaK, cpeau toHowwew B Bo3pacTe Ao 20 neT B NATEPKeE MAEPOB NOSBASETCS HaBbIK
paboTbl ¢ nporpammMon MS PowerPoint, a y ieByLleK aToro Bo3pacTa Ha nepBoe MeCTo
BbIXOAWT peann3auuns HaBblKa «rpamMoTHas pedb», KOTOPbIA OCTaeTCs B NUANPYIOLLMX
Y 1L, 3XEHCKOro nona Bo Bcex Bo3pacTax. [Mocne 20 neT 04HUM U3 OCHOBHbIX HABbIKOB
Y IOHOLLEN CTaHOBMUTCA YMEHWe BOAUTb aBTOMOOWNb («<BOAUTENbCKOE YAOCTOBEPEHHUE).
JlMua cTaplwe Mono4eXKHOro Bo3pacTta Yalle BCEro yKasblBaloT NpeanoyTeHne Ha-
BblKa «BefeH1e neperoBopoB». JInLa, cornacHole Ha nonayvyeHne goxoga Huxe MNMTp
B YCNOBMSAX YHaCTMHHOM 3aHATOCTH, Yalle BCErO YKa3blBatloT Ha FOTOBHOCTb peasiv30BaTh
LuMbpoBble HaBblKW. HeCcMOTpA Ha yCnoBMA YaCTUYHON 3aHATOCTH, B NATEPKE NMAEPOB
OCTaeTCsl FOTOBHOCTb K peannaalumnu HaBblKa «paboTa B KomaHge». Jiuaupyloune Ha-
BblKM, 3asiBNIEHHbIE B pe3tomMe, Npeanonaratolime yaaneHHylo 3aHITOCTb UL, pa3HblX
BO3pacToB, NPaKTUYECKM NOSHOCTbIO COBMNAAAoOT C HaBblKaMu aHaNorM4YHbIX COMcKaTe-
SIEN NPU YaCTUYHOM 3aHATOCTH, YTO eLle pa3 NoATBEPKAAET TE3UC O CXOACTBE AaHHbIX
$GOopM 3aHATOCTH AN coMcKaTenem paboynx MecT.

BbiBoAbI

1. [unbKasa 3aHATOCTb, 06najalowas Npu3HakamMm HeyCTOMYMBOCTU, Henocpea-
CTBEHHO CBfi3aHa C peanusauuen cneundrnyeckmx HaBbIKOB PabOTHMKOB. NX
BbISIBJIEHWE N KNnacCuPUKaLms NO3BONSIOT aHanM3npoBaTb Hanbonee BocTpebo-
BaHHblE HAaBbIKW M ONPEAENSATb TE€ U3 HUX, KOTOPbIE 3aKPeNNSaoT HEeYCTOMYMBbIE
hOopMbl 3aHATOCTU MK, HAOBOPOT, COKPALLAOT MX pacnpocTpaHeHue, NoBbILas
KOHKYPEHTOCNOCOOHOCTb PAaBOTHUKOB.

2. Peaynbrathl aHann3a HaBblKOB, 3asiBIEHHbIX POCCUMCKUMU COUCKATENSIMMU, CO-
rMacHbIMK Ha MTMBKY0 3aHATOCTb C NPU3HAKaMW HEYCTOMYMBOCTH, NOKa3anu
BbICOKYIO aanTMBHOCTb PaBOTHMKOB K Tpe6oBaHMaM, NpeabsaBASEMbIM [10-
6anbHbIM UMOPOBbLIM PIHKOM TpyAa, YTO NOATBEPHAAET BblABUHYTYIO B CTaTbe
runoTtesy. B 3aBMCUMMOCTM OT Nofia U Bo3pacTa HabnoaatoTcs onpeaeneHHble
0TINYMA B Hanbosiee pacnpoCcTpaHeHHbIX HaBblKax, HO B LIeIOM OCHOBHbIMMU
HaBblKaMK ABASAOTCS: «Monb3oBatenb [K», «paboTa B KOMaHAe», «OpraHn3aTop-
CKMeE HaBblKW», «rpaMOTHas peyb» U «BeJIeHNe NeperoBopoB».

3. [lpoBeaeHHOE nccnegoBaHMe NOKa3biBAET COBPEMEHHbIE BO3MOMXHOCTH orne-
paTMBHOIO aHanu3a 60/blUMX JaHHbIX, PA3MELLEHHbIX HA MHTEPHET-NNaTdop-
Max. [ony4yeHHble pe3ynbTaTbl MOryT cTaTb 6a3nMcom A5 NocneayoLuero na-
YYEHUS HABbIKOB C LIE/bIO BbIIBNEHWS TEHAEHUMI X pa3BUTUA. TakKe AaHHOEe
nccneaoBaHMe MOXET OblTb PaclIMPEHO 3a CHET BKIOYEHMA B aHanm3 cohep
[eATeNbHOCTU U N3YYEHUS PETMOHANIbHOIO acnekTa. 3To0 NO3BOIUT MOCTPOUTb
npoduib COBPEMEHHOIO paboTHUKA C NO3MLIMK OLEHKK Ero HaBbIKOB, CpaB-
HUTb C UMEIOLLIMMUCS pe3yNbTaTaMn MeXayHapoaHbIX UCCNefoBaHWI, BbISBUTb
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€ro CU/bHble M cnabble CTOPOHbLI, BO3MOMXHOCTU M YrPO3bl AN KOPPEKTUPOBKHM
NOJIMTUKM 3aHATOCTU M NOATOTOBKM KaapoB.

4. Tlpu ynopsigoyeHnn opraHunsaumm 6a3 AaHHbIX Ha MHTEPHET-NNaTGopMax OHK
MOTYT 6bITb UCMONb30BaHbl AN MOHUTOPUHIA AMHAMUKKW COCTaBa 1 NPeANoYTH-
TeIbHOCTU COBPEMEHHbIX HAaBbIKOB PAaBOTHUKOB, @ TaKXKe CNYKUTb OCHOBOW A4N14
pa3paboTKK Mep coLManbHO-3KOHOMUYECKOMW NOIUTUKM, CNOCOBCTBYIOLLEN MO-
BbILEHMNIO KOHKYPEHTOCNOCOBHOCTHM TPYAOBbIX PECYPCOB M COKPaLLEHMIO chepbl
HEeYyCTOMYMBOW 3aHATOCTH.

5. [ng nonHoueHHoro BHeApeHUs Poccuun B rnobanbHbiM LUPPOBOM PLIHOK Tpyaa
HEeo6Xx0ANMMO Ha rocyfapCTBEHHOM YpPOBHE CHOPMUPOBATL CUCTEMY MOHUTO-
PWHra, OCHOBaHHYIO Ha aHann3e AaHHbIX MHTEPHET-NnaTtdopm. 3a 6a3y MOXKET
6bITb B3siTa PenepanbHasa nHTEpHeT-nnatdopma «PaboTta B Poccumn», Kotopyto
HEeo6Xxo0aAMMO AOMNOMHUTb CUCTEMOW HABbLIKOB, MPUHATON Ha MEXAyHapoLHOM
YpOBHE, a B MEPCMNeKTMBE, N0 Mepe pa3paboTKu, pPyKOBOACTBOBATLCA EANHOM
MeXayHapo4HOM KnaccudurKaLum cnocobHOCTEN U HAaBbIKOB paboTHUKOB. [Mpun
3TOM HaBbIKM AOMIXKHbI 3a9BAATLCA HE TONbKO PabOTHMKOM, HO U paboTogatenem
Ans 6onee TO4HOro Ux ConocTaBeHuS.

6. B pesynbraTte conoctaBneHUs pasnnMyHbIX KnaccupumKaumim cnocobHOCTEN U Ha-
BbIKOB BblfIBJieHa HEOO6XOANMMOCTb pPa3paboTKM ELAMHON MeXayHapoaHOM Kiaccu-
duMKaumn cnocobHOCTEN U HAaBbIKOB PaboTHUKOB, BOCTPEBOBaHHbIX B LMdPOBOM
3KOHOMMUKe. CoBpeMeHHble KT 1 ru6kme hopmbl 3aHATOCTU ONpeaenstoT a4po
TpeboBaHMM K CNOCOGHOCTSIM U HaBblKaM COBPEMEHHbIX U ByayLLMX pabOTHUKOB.
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